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[bookmark: _GoBack]Both OSHA and unions are organizations that have been created to protect the workers. Workers are exposed to dangers in work place, and once an employee sustains, say, for example, injuries this is the time when OSHA and the unions get involved in solving the dispute between the employee and the company. OSHA (occupational safety and health) was set forth to ensure safe and healthful working conditions for all employees (Kara M. Maciel, 2017). OSHA's main functions are to carry out workplace inspections to determine whether employers have conformed with the set standards, advising the employees and employers on effective means of preventing occupational illnesses and injuries and assuring that safety and health of the employees at the place of work (Kara M. Maciel, 2017). Unions too are created to solve any disputes that might arise between the employees and employers. However, unions cannot function on their own, and so they rely on the regulations of other federal agencies to attain leverage during organizing campaigns. On the other side, both OSHA and Unions pile pressure on the employers. The employers can then bow down to what the union and OSHA are pushing for even if they do not believe a certain violation condition or hazard exists. With that said, I stand with the unions and OSHA in ensuring that the work place is safe and healthful to work in.
Unions across the globe have always impacted on the compensation and work lives of both non-unionized and unionized workers. Unions have fought for worker's fringe benefits, workplace protection, pay inequality and wages. Unions have been working towards decreasing pay inequality by ensuring that the pay of the low-earners and the middle-pay employees are raised than for those workers who have got a high pay. Unions have increased the pay of the workers who are unionized by twenty percent and increased compensation including benefits and wages by twenty-eight percent (Goldsteen, 2017). Strong unions have set a pay standard that they have issued to the nonunion employers to adhere to. When it comes to the fringe benefits, the unionized workers are most likely to benefit. For instance, they can easily receive paid leave, health insurance, and pension plans among other benefits.
There is a need for union representation since it works in the interest of the workers. OSHA requires the employees to maintain records concerning injury and illness at the place of work. These records of work-related illnesses and injuries serve as grounds for the unions to fight for their need to exist (Goldsteen, 2017). When they come across such records during an organizing campaign, they could use these data to show that the employer had not done enough in protecting the safety of its workers. When such a thing is successfully dealt with, it shows there is a need for the union representation. 
Workplace safety, which is ensured by OSHA, is an important issue to the employees. This is believed to have a significant influence in considering whether to unionize. If there is a non-compliance with the safety requirements at first, the case can be waived about by the union and decide to tackle the issue on behalf of the employees, if the workers have voted and agreed to have representation (Kara M. Maciel, 2017).   This kind of tactic is not only limited to OSHA complaints, citations, and complaints. When a union makes a complaint that leads to inspection, it gains credibility among the employees since it appears to work towards safeguarding their interests.
In conclusion, OSHA and unions are working in the interest of the employees. Unions have fought for worker's fringe benefits, workplace protection, pay inequality and wages. Unions have been working towards decreasing pay inequality by ensuring that the pay of the low-earners and the middle-pay employees are raised than for those workers who have got a high pay. On the other side, OSHA has worked towards ensuring that worker's safety and healthfulness has been given priority.
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