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Work-Related Stress Factors
Overview 
Stress-related to work is a common issue in all professions. However, there are variations of stress from one profession to the other and different positions in specific professions. The health sector is not, therefore, in any way, an exception to the stress issues in the workplace at different levels of management. Among the major determinants in stress levels of individuals is the nature of work that an individual handle. Nature includes the various responsibilities and the tasks which come in various dimensions. The variation varies depending on the country since different countries contain internal factors different from other countries. For example, in the health sector in Saudi Arabia, some factors have led to stress in the workplace. The topic tackles a crucial issue in the health sector that needs to be deeply understood. The factors related to workplace stress are vital to look into since understanding the same will go a long way in determining the factors and their relevance in the health sector.
Additionally, by understanding the nature of the factors, it is easy to identify coping with factors to find a lasting solution for the individual health professionals and the whole sector at large in Saudi Arabia. The topic will mostly involve health professionals and their family members. The topic is perfect since it has no timeline in the relevance and is applicable at all times. The topic is applicable in other areas apart from Saudi Arabia since global factors are not necessarily affected by geographical or cultural factors.
Reason of Selecting the References 
The sources relevant to the topic have various relevance. Batran (2019) explains work-related stress among nurses in Saudi. Saquib et al. (2019), using Herzberg's 2‐Factor Theory, explains stress concerning job satisfaction. The source is relevant in that factors related to stress are determinants of whether one has job satisfaction or not. Krämer et al. (2019) applied the hypothesis that job demands affect the workplace's strain in the workplace among the physicians and the quality of care offered. Khamisa et al. (2015) use Cannon's theory to explain the biological system breakdown resulting from persistent stressing factors. The source is relevant because it explains the stress factors in the workplace and the other accompanying factors. Harzer & Ruch (2015) explains how the character strengths influence work-related strains. The authors apply the well-being theory to illustrate how personality is significant in managing job stress—using the JDC model, Hessels, Rietveld, & van der Zwan (2017), the hypothesis that the work-related strains are proportional to the job demand. The source is relevant because it explains the healthcare sector's job demand and its relation to work stress. Alosaimi et al. (2016) illustrate how the provision of health care to patients, while they are admitted, is also closely associated with stress, which may worsen to cause psychiatric disorders. Therefore, the source is relevant to outlining hospitalized care services concerning job stress. The article by Almazan, Albougami, & Alamri (2019) explains the stress of nurses in an acute care hospital. The source is relevant in understanding the specific conditions that bring about stress to the healthcare professionals while carrying out their duties. Wazqar (2019), using the transactional theory, explains the relationship between workers and the environment in creating a stressed workplace. Slimane (2017), using Herzberg's 2‐Factor Theory, explains the motivation by pharmacists in measuring job satisfaction. The source brings out job satisfaction concerning job stress.  
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