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Introduction
Individuals have long struggled to comprehend personality, and different models and theories have been designed to explain how characters develop and how they influence behaviors (Schuerger, 1995). Raymond Cattell, a psychologist, proposed one such model. He established 16 different personality characteristics taxonomy that might be utilized in describing and explaining individual differences among personalities of people. 16 Personality Factor Questionnaire or 16 PF is a multi-purposed instrument utilized as a tool for career evaluations, personality assessments, and couples counseling. The counselors and psychologists use 16 personality factors to offer job professions which best-fit traits of the individuals.  Sixteen personality factors besides identify problems such as social, emotional, academic, behavioral, and anxiety adjustments (Schuerger, 1995). The participants must respond to one-hundred and eighty-five multi-choice items together with twenty-six for the report of couples counseling when taking the test. Thirty-five and fifty minutes is approximately is essential for completion. The current test version is the 16 personality factors fifth edition. 16 Personality Factor Questionnaire consists of a group of professional statisticians and methodologists which may assist the professional or student researchers in the administration of the survey instruments, collection of the data, and carrying out the analysis and interpreting the results. The following reviews consist of the 16 Personality Factor Questionnaire (16PF) discussions within the contexts of Raymond Cattell’s and Gordon Allport’s trait structure theory. Cattel designed a technique of assessing forced answers associated with 16 primary personality factors in recognizing the complexities of examining personality and the necessities of empirically reinforced assessments. Combining observer reports, data, and self-reports, his approach offers a detailed personality analysis (Schuerger, 1995). Now well recognized as the dominant assessment of personality, 16 Personality Factor Questionnaire or 16PF offers flexibility in diverse settings. 
Relevancy
The 16PF questionnaire is used in a different variety of contexts that include medical, educational, research, organizational, and industrial settings due to its strong scientific backgrounds. Counselors and psychologists may use the 16 Personality Factor Questionnaires to:
· Offer vocational guidance information that helps people determine the profession for they are excellently suited;
· Assists with the development of career, coaching, promotion, and selection via five management dimensions measurement that forecast style and potential of management; 
· Supplement clinical therapy planning, diagnoses, and prognoses, as the 16PF instrument help offer medical practitioners with normal-variety measures of behavioral challenges, adjustment, and anxiety;
· Determine the factors of personality that can predict marital satisfaction and compatibility and outline potential and existing problem spheres;
· Assist in determining learners with possible social, academic, and emotional problems.
The 16 Personality Factor Questionnaire or 16PF is relevant for applications within centers of college counseling (Schuerger, 1995). It is applicable for a general understanding of personality and specifically for learners with poor academic achievements. It offers insights into motivation styles, strengths, and challenges, which can prove beneficial in counseling. 16PF provides important information prominent to professional suitability. Even though not developed for application in diagnosis of medical psychopathologies, the 16PF use in exploring personality traits of attempters of suicides can prove valuable the medical practitioners to predict people who are susceptible to suicide attempts (Schuerger, 1995). Also, it is used in determining the personality characteristic of people in predicting wrongdoers and various offenders for rehabilitation services development.
Social and evolutionary psychology puts personality within the contexts of personality attributes, anthropology, and environmental evolutions that are answers to trends in society (Schuerger, 1995). The cultural developments as men as gatherers and hunters and women as nurturers is one example. Traits of artistic personality affect areas such as gender dominance, reproductive trends, and mate selection. The personality factors of Cattell have been involved in the 16-personality factor questionnaire (16PFs) that are broadly applied today. It is utilized for career counseling in vocational and education guidance. It is used in business in the selection of employees, particularly for selecting executives (Schuerger, 1995). Also, it is utilized in medical diagnoses and to plan therapies by examining behavioral challenges, anxiety, and adjustments. 
Limitations
There is a possibility that the computation amount required to be carried out by hand in the days is accountable for skewed data that made results unable to be simulated. The approach may be time-consuming and expensive (Schuerger, 1995). The creation of a 16-personality factor questionnaire (16PF) may be time-consuming because the modules shall be designed from scratches. It may take a lot of time to undertake this than to modify the already developed software.
Conclusion 
The 16-personality factor questionnaire (16PF) is a comprehensive and multi-choice measure of normal variety personality found to be effective in a range of environments in which in-depth assessments of the whole individual is required. Cattell designed assessments founded on the factors of 16-personality. The test is called the 16 Personality Questionnaires. Still, it commonly applied today, particularly in business testing and selection of employees, as well as marital and career counseling. The test is made up of force-choice queries where the respondents need to select one of three different options. Then, personality traits are represented by a variety, and scores of individuals fall somewhere on the range between the lowest and highest extremes. The paper and pencil test version takes about thirty-five and fifty minutes to finish, while the computer questionnaire versions take around thirty minutes. 
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