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Phase 1
  Anticipatory socialization is the first phase where a person has to follow specific steps before entering an organization. Before joining the job, I first had to learn the work I was getting into and also learn about Information Technology support. According to Miller, anticipatory socialization involves ideas about the nature of specific careers and occupations. Secondly, I applied for the job in that organization. Information Technology as my chosen career, and so before starting my job, I knew what I wanted to do with my life. In addition, I had to learn about what is likely to be asked in the interview so that I can be prepared before the interview. I also had ideas about the specific occupation I had applied for and the job requirements (Miller, 2004).
Phase 2
The second phase of socialization is called Encounter, which occurs when an employee experiences life at the workplace. In my new workplace, I was supposed to show my experience of what I had learned in school and what was required of me in my occupation. In this new job, I also had to learn about my job and the roles that I was supposed to do according to the hospital requirement. Lastly, I had to do extensive information seeking what my part was in the organization (Miller, 2004).
Phase 3
In the final phase, which is called Metamorphosis, occurs when an employee has already transited into the organization entirely. In the stage, I was accepted as an employee in the hospital and learned new behaviours from the organization. I had now to cope with the latest job, location, social relationships, and requirements from the organization (Miller, 2004). After being able to socialize with my coworkers, I found it easy to transit to that new job. I addition, I had to learn and understand the new roles and cultures of the organization.
Part 2
As a newcomer in the organization and the job world, I had to find ways that would help me seek information. One of the tactics I used is asking indirect questions to my supervisor. This tactic helped me in understanding my occupation better. I asked my supervisor a matter of how to solve a specific task indirectly to avoid embarrassing myself in front of my coworkers. The other tactic I used to seek information is through observation. After realizing I had forgotten how to perform a specific task, I had to observe what my supervisor was doing (Miller, 2004).
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