
Pregnancy Discrimination
[bookmark: _GoBack]The significance of the Pregnancy Discrimination Act as enforced by the Equal Employment Opportunity Commission states that an individual should not be discriminated on a pregnancy basis in the workplace. Pregnancy discrimination is experienced in instances where an employer denies reasonable accommodation of a pregnant employer (Perrewé et al., 2019). Also, where firing is experienced on pregnancy bases, is considered as discrimination on the same grounds. Pregnant employees may become unproductive than in normal times. However, demoting them on such grounds is also referred to as pregnancy discrimination. Other cases include forced off or restrictions to work that done in previous days. However, the significance of the Pregnancy Discrimination Act under Title VII of the Civil Rights Act in the year 1964 restricts employers from discriminating against employees on pregnancy grounds.
My friend experienced pregnancy discrimination at her workplace as the employer found that she could not deliver in the workplace like before she was in such a situation. She was a target since the boss started minding about her safety and often could advise her to take unpaid leave which is a harsh decision to a person who is entitled to paying bills (Perrewé et al., 2019). She noted that she had become a target of pregnancy discrimination and justified to have no problem while working. She also proved not to require any leave before she proved to need one for her to rest. In this case, the best possible course is to accept the situation and give clear directives that rule out doubts to work.
Companies should consider pregnancy situations because it is important when female employees are involved. As a result of diversity, many companies in the world have both female and male employees working. Women who are employed in a company cannot quit the jobs once they get pregnant since it is a natural event. However, a company should protect the employees from pregnancy discrimination from fellow workers to allow them to work productively. Also, they should be given the right to dictate when they are comfortable with offs from work or unpaid leaves. Companies should clearly state their take on pregnancy during employment to stop pregnancy discrimination and notify policies that go with the same.
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