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Question1
Loury in his book, The Anatomy of Racial Inequality explains three things namely; he outlined the theory of race applicable to the social and historical circumstances of the United States,describes an account of why racial inequality in our society is so stubbornly persistent and offers a conceptual framework for the practice of social criticism on race-related issues.Loury argues that racial classification is a result of a cognitive act.Consequently,there are endeavors to classify human beings on the basis of natural variation in genetic endowments across geographically isolated sub-populations 
Many philosophers deny the reality of race as derived from the art of biological taxonomy. Similarly, meaningful distinctions among contemporary human subgroups can be derived from this approach (Ashenfelter & Rees, 2015).  Therefore it is important to understand that the validity of racial classification as an exercise in biological taxonomy is distinct conceptuality categorized in an exercise in social cognition. Equally important, the neoclassical expiation states that people have a taste for discrimination and they choose to discriminate.
Loury argues that the social convention of thinking about other people,about ourselves as belonging to different races is such a longstandingand deeply ingrained one in our political culture that it has taken on a life of itsown in the contemporary political economy. Moreover, for students of the history and political economy of the modern multiracialnation-state, the logical exercise of deconstructing racial categoriesby trying to show that nothingreally lays behind them an exercise that critic of the race concept seems to be so fond of is largely beside the point(Ashenfelter & Rees, 2015). He points out that, people should believe that fluctuations of the stock market can be predicted by changes in sunspot activity. This may be because, as an objective meteorological matter,sunspots correlate with rainfall, which influences crop yields, thus affecting theeconomy.
Question2
A monopolistic situation refers to the one in which a single observing agent acts on a population of subjects. Consequently, an economic theory of racial or gender inequality which results when economic agents have impact information about individuals they interact with. Loury observation situation contributes to what Albela and Drago call statistical discrimination in the aspects of income, wealth wage differentials occupational differentials among others. Specifically, the phenomenon of statistical discrimination is said to occur when an economic decision maker uses observable characteristics of individual’s such as the physical traits that are used to categorize gender or race (Tani, 2018).
According to the theory,inequality may exist and persist and between demographic groups even when economic agents are rational and prejudiced.Loury’s monopolistic observing situation contribute to what Albelda and Drago call Statistical Discrimination whereby the existence and endurance of racial profiling and gender-based discrimination in the labor markets even in the absence of over the  prejudice on the part of the economic actors involved in such scenarios.
Question3
Neoclassical models are based on subjective prejudice and statistical discrimination. Consequently, neoclassical economists have the advantage of simplicity where discrimination in their view can be analyzed with the same tools used to understand all forms of market behavior. On the contrary, the political view of discrimination argues that genocide slavery, disenfranchisement violence among others are backdrops for contemporary discrimination. Consequently, in political economy for instance surplus or power discrimination cannot be differently observed or measured. This point out that, a commonplace observation that some groups of workers women and members of ethnic minorities, for instance, they are disadvantaged in capitalists labor markets when compared to whites(Fisman et al., 2017).
Question 4
Racial discrimination affects the labor market in a way. A number of factors like age, gender and education have some impacts on employment in the job market. Members belonging to these groups, those who have faced racial discrimination have historically experienced difficulty being promoted to leadership in different organizations or managerial positions and this has resulted in high unemployment rates as a whole. The investigation done by different organizations indicate that when all other things are equal, the race is still an important factor in the labor markets. The employers have negative attitudes on others race in terms of performance and this results in much to discrimination of color in the job markets (Fisman et al., 2017).
[bookmark: _GoBack]Question 5
Racial discrimination continues to be seen in cultures throughout the world. In response to this discrimination, equal employment policies have been enacted. Despite these policies, it is unclear whether employers, when faced with observable characteristics such as blacks and whites applicants appeared and they end up favoring the white one. Those who argue that employers do discriminate quote either employer prejudice or employer perception that race acts as a signal for productivity levels. Discrimination continues and not that it started during the time of employment, this can be eliminated by some combination of employer enlightenment, the employee's efforts to work and affirmative action programs.
Racial discrimination spread in every part of the society in which it is found. All this is found in attitudes to both races, but also in intermarriage, social relations, in a residential location and in legal barriers. It is also found in levels of income, wages, prices paid, and credit extended. 
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