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Student 1 reply
In the first article, I agree with the issues raised on employment of black Americans who are natives of the country and the white people, disparities have become evident in racial discrimination where the white people tend to view themselves as the superior race. The United States of America has become prone to social injustices, this has been promoted by institutions that are privately owned and government institutions. Due to social injustice races in the country have faced challenges that have made them suffer from poverty and other economic sanctions. In the court's criminal offenses have been judged differently, the blacks are sentenced to harsh punishments as compared to whites. The criminal records of the blacks have led to more issues like in the case of employment where they are using the criminal records as a criterion to hire employees but the problem is that they are bias looking down to suppress other races rather than justice prevailing.

[bookmark: _GoBack]Student 2 reply 
In the second article, the discrimination on the employment basis is more to other races as compared to the white people. Whites with criminal records are given a chance to operate in different institutions while the blacks are not given callbacks when noted they have criminal records. The is social inequality where you find an American who is white with criminal records is given a chance while a black American without criminal records will not get a call back for the job. Other races in the country are referred to as minorities which have driven them to be subjected to injustice. The whites are seen as stereotypes by the mentality they have that Africans are more prone to criminal records as compared to whites. Another mentality that has led to Asians being discriminated against is on the issue of lack of eloquence in speaking English which is an opinion, not a proven fact.  The employers choose to employ native white Americans rather than Asian Americans this is based on race. 


