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Annotated bibliography: Human Resource Management
Salman, I (2015). Employees' perceptions of human resource management practices and knowledge sharing behavior : a dissertation presented in partial fulfillment of the requirements for the degree of Doctor of Philosophy in human resource management (HRM) at Massey University, Palmerston North, New Zealand. Auckland: Massey University. 
This Salman’s article heralds the idea that in this information age, knowledge is considered as the most important source of competitive advantage.  As a result, all organizations should understand that the value of knowledge, especially that which resides in the human brain, also known as tacit knowledge is an intangible asset. The article, written based on empirical research, explains that an organization’s capability is proportional to the employee’s knowledge.  As a result, some of the un-ignorable organizational goals which all human resources should have are to learn to improve employees and organization’s capabilities. Still, the research argues that there is need for future research, that would give a clear blue-print on how employee sharing activities, can be used to provide benefits to employees and organizations when it comes to quest for improving capabilities. This research article will be used to explain, the need for equipping employees with knowledge. Knowledge makes employees become capable for their task. The article also will provide why further research about Knowledge sharing is paramount, in organizations. 
Gillani, S. M. F., Iqbal, S., Hassan, H. & Rasheed, M. (2017). HRM Practices and Knowledge Sharing: Employees’ Perception Study. Malaysia, University Utara Malaysia. 
This article is an empirical research article, which also talks about the Human Resources practices as well as knowledge sharing, as an employee’s perception study.  The study examines the human resource management effects in regards to reciprocity and practices of knowledge sharing behaviors. The article argues that in any given organization, the employees bear a big mandate for an organization’s effective performance.  Sharing of knowledge according to this article, helps the communication of their knowledge with their co-workers and the management, making them perform their task in a better way.  Thus, successful sharing of knowledge is advantages, both to the employees and the organization.  This research also argues that despite several studies on this topic, there is little research, carried out on Human Resource Management (HRM) practices and knowledge sharing in developing organizations.  Using banking sector in Pakistan as an example, this study will be used to explain that recruitment, reciprocity and selection as well as performance appraisals how big influence on knowledge sharing behaviors in organizations. 
Igbal, S. (2016). “Employees’ perception regarding the role of specific HRM practices in knowledge intensive firms”. International journal of social sciences and management.  Vol. 3, Issue-4: 246-255.
This paper on the other hand, investigates the employee’s perception on the association between Human Resource Management (HRM) practices and employees in regards to knowledge sharing. Out of research done on 390 employees, the confirmatory analysis explains that HRM practices, rewards an organization, by ensuring a positive relationship in terms of knowledge sharing.  This also reflected a positive relationship, in terms of organizational and individuals capabilities in workplaces.  This study thus perceives that human resources practices such as selection and recruitment have direct and greater impact on the knowledge sharing than gluing on the reward systems.  This study then proves that an organization’s capability lies on the human resource powers, in things such as recruitment and selection.  This study therefore, will be very helpful for the researchers, scholars, practitioners, employees and organizational leaders in terms of revealing the need for effective human resource management practices.  Thus, it is agreeable to mention that the study makes a very valuable contribution, to good approachability practices which HRM should comply with.  To that extend, it is an article that should be used to reference that which Human resource Managers should also put forward, in managing of their organizations. 
Guest Contributor (2018, November 12). Top Benefits of Knowledge Sharing Across an Organization. Your training edge. Retrieved http://www.yourtrainingedge.com/top-benefits-of-knowledge-sharing-across-an-organization/
An article written by Guest contributor to online training edge explains that today, cultured companies have realized there is enormous significance to employee capability when individuals share knowledge in their organizations.  According to this author, this issue is an essential constituent when it comes to the success of corporate.  From customer services to sales and marketing, the issues about knowledge sharing can easily boost the functionality of a Company.  Companies can easily refill gaps, ensure increment of innovation, output as well as stimulate leadership if knowledge sharing has been fostered as a culture in an organization.  The article therefore supports the idea that knowledge sharing is very much important. Thus, those companies that would want to attain the best when it comes to meeting the organizational goals, should learn to embrace knowledge sharing among employees within their organizations.  Arguably, this article therefore will be used to encourage HRM of the need to ensure knowledge is continuously shared among employees.
Brown, P. B. (2008, February 19). Getting the Most Out of the Human Asset. The New York Times. Retrieved https://www.nytimes.com/2008/02/19/business/19toolkit.html
This is an experience related article, written from personal point of view. It acknowledges the fact that any company’s most valuable asset is its people. As such, employees should be the main target before a company settles on whom to employee. For instance, organizations should prioritize employees who got the required information.  This is important because it enables the employees to operate effectively over time.  After this has been achieved, the Human Resource’ responsibility would be to create effective methods, that would help the employees to transfer information to others.  The article further argues that while some things can be written doing, mentoring, arranging consultation meetings and phase retirements can be some of the important ways of evoking knowledge sharing in an organization. Notably, this article explains that knowledge management process is very much important, for the organizations that want to strive, in this business’ dynamic environment.  Knowledge process according to this author involves, knowledge storage, organizing and sharing.  This article therefore, is very important, in proving that successful knowledge management, which would usually result in best possible ways, to leverage and apply the captured, stored and organized knowledge, in an organization. 
Lambooij, M., Sanders, K., Koster, F., & Zwiers, M. (2006). Human Resource Practices and Organizational Performance: Can the HRM-performance linkage be explained by the cooperative behaviors of employees? Management revue, 223-240.
Lambooij et al, (2006) addresses the question to whether the connection between Organizational performance and HRM can easily be explained by the cooperative behaviors of the employees and strategic internal fit of the HRM. This article also means that the more managers know about internal fit, which is HRM the manner in which how practices aligned by themselves, and how the HRM is aligned to the organization, also known as strategic fit, the better the employees carry out their duties.  The article argues that this knowledge makes them behave cooperatively with their co-workers and their supervisors. This therefore, happens based on sharing information and human resources’ practices. This article helps envision the need for good strategy and internal environment, in an organization, as a way of enhancing communication in the institution. 
Wang, S., & Noe, R. A. (2010). Knowledge sharing: A review and directions for future research. Human resource management review, 20(2), 115-131.
Wang and Noe on the other hand, explain that for the knowledge management to be a success, it all depends on the sharing of information in an organization.  By reviewing quantitative and qualitative studies, with individual’s level knowledge sharing, this article proves that it is very important for the organization to understand how to share information. This article, is useful because it goes ahead to identify five areas, where managers should put emphasis when it comes to knowledge sharing. This includes cultural characteristics, team and interpersonal characteristics, organization contextual, motivational factors and individual characteristics. To that extend, this article also, explains in details specific areas where, an organization should ensure proper sharing of information. 
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