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Career Goal 
A career goal is a predefined statement that explains the profession one intends to pursue throughout their career. For one to be effective in their action plans, they must define their career goals clearly. In five years, I would like to be in a stable and self-sustaining marketing career. My career goal is to increase professional knowledge and training skills. This can be achieved by taking extra personal college classes and taking opportunities to attend career workshops and programs offered by the employer (Hughes et al., 2019). Certificates of participation awarded after attending the workshop can further help look for better jobs when opportunities arise. One major setback that can reduce or prevent chances of achieving my career goal is criticism. I have a weakness of taking criticism too personally, and this clouds my judgment in decision-making. This can be overcome by accepting constructive criticism as it can help build a career and improve work output. 

Abilities 
Ability refers to the power to carry out activities exceptionally well. To achieve career goals, one must understand his/her strengths and weaknesses to enable them to work better in their careers. My career strengths include but are not limited to analytical problem-solving skills and abilities, determination and persistence, quick and willingness to learn, self-motivated, and flexibility. For optimal performance, the strengths can be leveraged by showing evidence of the muscles, choosing strength-building behaviors, and understanding how these abilities can be used in setting professional goals. An obstacle that may arise while optimizing the strengths for optimum performance would be taking shortcuts and becoming predictable. According to Bridge (2017), both leaders, managers, and employees need to be unpredictable while carrying out their duties. The article by Bridge points out that predictability at work can be overcome through creativity and delivery of memorable, unexpected, and surprising the team by doing something different every time. This can provide a solution to my problem. 
 
Perception
Perception refers to the capability of seeing, hearing, or becoming mindful of something over intelligence. The way something is viewed, unstated or understood is also identified as perception.  It plays a vital in continued professional growth and leadership development for career progression. Therefore, it is essential to develop a routine of self-reflection at all stages of our lives. Self-reflection can be practice through asking ourselves questions, choosing our method, meditating, scheduling time, and taking some moment for gratitude. Perception is advantageous in the workplace since it improves competition among employees hence raising general organizational performance (Hardiyana et al., 2015.). Also, it provides a feeling of satisfaction as employees are rewarded for their achievements. 

Standards 
All employers in any given working environment expect their employees to work according to the standards and culture of the organization. According to (Hughes et al. 2019), as an employee, the organization expects me to show relevant skills and abilities in performance, high integrity and honesty, strong work ethics, work in harmony with the team, show strong work ethics and demonstrate positive among others. To work and operate well within this work environment, I would consider aspects such as support, better remuneration, open career opportunities, unbiased procedures, and equity. With these conditions fulfilled, I expect my performance to be positive and enable the organization to achieve its goals and objectives. 

Conclusion 
Generally, the GAPS Analysis provides personal insight in boosting individual learning and developing leadership skills. In addition, it further helps in understanding the strategic workforce planning and improving recruitment tactics and the competitive advantage of the organization. Finally, the GAPS can be used as a tool to reviewing organization strategy, identifying competencies that are required to initiate the effective performance of administrative design, revising and confirming a capability list, deciding which managers to survey, and finally collecting manager's opinions. 
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