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Summary of the article
This article focus on the jobs retrenchment which is caused by general motors closing its plants at the LORDSTOWN in the Ohio state. As a result of general motors shutting down the operation, generally, about five thousands and four hundred have turned to be causalities of the plant close, losing their jobs and left with nothing to hope for.  The job lose affects the GM workers adversely, and even some have to delay in fulfillment if their family obligation. For example, Mr. Mezzapeso calls his ex-wife and inform him that he may not pay the child support in time (Cascio, 2010). The economic effect of reduction of wages from $22 in an hour to $11 in an hour has far-reaching effects since adapting to the new lifestyle is much difficult. The article shows that despite the booming jobs market in the United States; many Americans are still left behind. The manufacturing industry has continued to lose manufacturing jobs in recent years that affecting a high number of employees who are either laid off or work for many years temporarily.
The increased practice of the laid-off employees has called for retraining and career switch for the causalities to service in the job market. Also, people are forced to move to another part of the country in search of more jobs which is proving to be difficult for many affected workers. Getting a job after been laid off is turning difficult because most of the affected workers had only high school education, they joined the company just after completing high school hence possesses no post-secondary certificate or training (Datta et al.,2010). As a result, such employees are forced to seek retraining programs from the trade and adjustment assistance program. The program covers all cost for two-year classes and provides a weekly stipend to the learners which means they are paid for attending to school. However, due to age, only 30% of the intended people enroll in the program. The shrinking job markets in the vehicle motor industry is significantly affecting people and leaving them with tough choices to make.
Personal Thoughts On The Issue
First, the shutting of the plant by GM is that it is no longer interested in making small cars like the Cruze in the United States. The closure has detrimental effects not only to the GM workers but also to the suppliers. I think the company should have found other strategies to retain the employees (Datta et al.,2010). It is not reported whether GM motors were making losses due to the manufacturing of small cars in the United States. Therefore, closure of the operation was not in good faith for the employees. Even though most of the employees affected are casual laborers or temporary employees, their job should be protected. The chief executive officer reports that the company made a profit of 11.8 billion dollars in the previous year, which shows, it was doing well. Hence there were no substantiated claims which could be related to the closure (Datta et al.,2010). Even though temporary layoffs in the auto industry are synonymous with a decrease in the demand for vehicles, shutting down the plant was not the best decision.
The GM motors and another vehicle manufacturer in the United States provide a considerable number of jobs. Government and the company itself should have provided internal retraining programs such that when jobs are lost due to closure, employees could seek alternative jobs from elsewhere. Such programs would be effective and helpful to people because, at old age, people find it difficult to go back to school for retraining.  It would provide an effective strategy for people to move on once they lost a job because, with training and certificate, it would be easy to find a new job elsewhere for self and family sustenance.
Comment On The Issues Raised.
It is essential to appreciate that GM and other vehicle manufacturers provide a large number of blue collar jobs to people without post-secondary education or any other advanced diploma. Since most people get to the industry just after leaving the secondary schools, they lack time to go back to schools for further training. The job provides individuals with income to cater for their needs as well as the family needs. When they are affected by job loss, there is a big challenge created within the family circles. As suggested above, it is essential to GM and other industry which higher employees without post-secondary education to consider making an internal arrangement which would make workers have internal training (Cascio, 2010). Law and employees should protect the informal jobs or rather the blue collar jobs should be compensated either through been provided with another job. However, the alternative job should not create or become a burden to affected workers, in terms of low wages, transport, and other inconvenience. The employer should incur such extra cost or be shared equally between the two. However, trade and adjustment assistance program should be made aware to all so that a large number of people could enroll even before joining the labor force.
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