 Irrespective of the years an individual has been in the nursing practice, being in different organization poses a new challenge, brings bout anxiety and if the individual is not integrated into the mainstream, may have a significant effect on productivity and job satisfaction.  After interviewing a colleague who joined our organization as a nurse two months ago, I learned that the perception and reception from the existing nurses and employees determine the degree of socialization, and how fast one integrated with the mainstream work environment.  new nurses find it easy to socialize when their roles and responsibilities are made clear, they have supportive leadership who act as role models and welcoming colleagues.  My interviewee pointed out that “you can have 30 years in the profession, but land in any new organization, your first few days feels like you’re an entrant in the profession." Every new environment poses a learning opportunity.   An individual’s perception of the environment and readiness to learn also determine the ease of socialization. 
 	  New nurses, especially those who have recently graduated, need a role model, guidance, and warm reception to learn and exercise their acquired skills in any new working environment. I have always dedicated my time and effort to help the new nurse in my organization. According to Feng & Tsai (2012), effective leadership is a vital determinant in socialization.    Unit managers and leaders need to create and provide a framework for socializing the newly employed nurses. This can be through introductory guidelines, assigning them supervisors as their mainstream role models, and professional guidance. Zarshenas et al. (2014) points out that being a nurse involves the internalization of values and skills and the development of professional identity. This can be achieved through socialization. Effective socialization results in easy adaptability to the new professional environment and roles and ease of acquisition of skills and identity.
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