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Consultant
A consultant is an expert with professional experience who provides advice on a particular field of specialization. The consultant usually has much experience in the area of specialization and has a broad knowledge of the subject matter (Ahmed, 2017). Areas of specialization may include; business, medicine, finance, education, sports, and any other specialized fields. A consultant can be either external or internal. An external consultant is a person who is hired by an organization to provide expert advice on their particular area of specialization according to the needs of the organization. For the external consultant, their service is required temporarily at a specific fee by the hiring company. An internal consultant is an individual who is a member of a company and is available to provide expert advice in their areas of specialization to other faculties in the organization.
Consultants provide advisory services to their clients in the form of a report of presentation information in the needed area of specialization in the organization. The advice information may be made public or private, depending on the client's demands (Ahmed, 2017). If it is to be made public, then a report or presentation can be provided in online platforms for the organization to secure it there. But if confidentiality is one of the organization's core values, then the information on the advice is presented to the executive officials of the organization paying for the services in the area of specialization. The type and role of a consultant vary depending on the field of specialization of each expert and the knowledge they have.
Role of a consultant
Provide advice
Providing advice is the primary role of any consultant in their area of specialization. Organizations hire consultants to provide information which gives a solution to a particular issue in the management or operation (Ahmed, 2017). When an organization is facing difficulties in its process, consulting a specialist in the field with the problem is the wise step to undertake. For example, when an organization is having trouble with getting an appropriate and effective market, then it is advisable to seek assistance from an expert in the marketing sector for a solution. The marketing consultant provides strategies on which the organization is to put into place for the market to replicate the sales. The consultants' advice comes at a specific fee for the case of an external consultant. 
	To provide Training services organizations have different special teams to perform specific duties depending on their qualifications to ensure efficiency in the organization's operations. The chosen team may at sometimes need specialized training by a skilled and experienced professional. Therefore, a consultant is hired to provide training services, skills, and knowledge to the team in the area of specialization (Ahmed, 2017). For example, an organization can hire a consultant to train new employees on issues such as time management, work efficiency, leadership skill, and teamwork. Example of such consultants who provide training services is the engineering consultant who trains their workers on how to perform their duties to efficiency by monitoring their day to day activities.
Publishing
Most companies depend on consultants to come up with the final decision and information on products such as books, software, and checklists. A publishing consultant works in coordination with other consultants specializing in different fields, such as providing advice and training (Ahmed, 2017). For example, an organization may hire a consultant to give a final publishing decision the day to day activities to be performed by the employees and publishing the checklist for their payment. Software consultant is an expert who provides final decision and information on the publishing of software project in an organization working together with the advising and training team for success.
Implementing
A consultant provides implementation services to organizations or individuals on the specific area of specialization. An organization may hire a consultant to offer implementation services on a specific problem to come into a needed solution Brandner, 2016). Advice is provided for the issue, and a consultant then implements strategies and solutions recommended in the advice information. The same as in the publishing role of consultants, the implementing part includes teamwork of implementing the policy provided by the advisor consultant. For a consultant to put such policies into work, then they must have experience and broad knowledge on the area of specialization to be able to make the right decisions for the needed solution.
Coaches
A coach is a person who provides instructions and guideline services to a group of people to prepare them from the start to the end of developing skills that will help to achieve a specific goal depending on the area of specialization on the coaching profession. Coaching is based on three main areas of specialization, which are athletic, career, and wellness coaching (Booth,2016). Athletic coaching is where a coach provides training and motivation to athletes for improvement in their sports, either recreationally or professionally. A career coach is an individual who investigates the capabilities of their clients to find a suitable area of their work specialization. Wellness coach determines a client's health and fitness.
Roles of a coach
 To Guide
A coach guides an organization in making the right decisions and following the rules in place for success. It is the role of a career coach in an organization to create awareness to the managers on the internal issues and operations(Booth, 2016). The coach provides guidance on the actions to undertake for an organization to make wise decisions in achieving its final goals.
 To advice
It is the responsibility of the coach to provide advice to people or organization depending on the field of specialization. A coach is supposed to find out what are the interests of their clients and wishes then come up with proper advice on the right action and way to follow to achieve their goals(Booth, 2016). For example, for the athletics specialization, the coach learns the interests of each player and finds out what are their plans then provides advice on the best thing to do. 
 To motivate
A coach has the responsibility to motivate their clients. The coach should provide inspiration that would encourage their clients to keep on with their duties and not to give up. Coaches motivate different kind of ways, depending on the area of specialization(Booth,2016). For example, a career coach motivates new employees to keep working and following the rule in the organization by providing positive feedback on their day to day activities to improve the morale in performance.
To instruct
As a coach, one must have the needed skills in the area of specialization. Just as a consultant does the coach must provide instructions and educate their clients with the right skills and knowledge that is required to achieve their goals (Saito, 2017). For example, an athlete coach must have the right skills to instruct the players on the rules to follow and how to affect their playing skills. 
Trainer 
The trainer is an individual who teaches someone or something to prepare them for a sport, job, or any other activity. Trainers offer learning services to people or organizations depending on their areas of specialization, skills, and experience (Brockman, 2018). Training to be done, the trainer needs to have knowledge and skills in the required field. 
Roles of a trainer
 To instruct 
A trainer must provide instructions to the people or something to be trained to perform a particular activity. In training, instructing is the main thing that a trainer should do to provide a performance plan either in an organization or in sports. Trainers in a company give instructions to the newly employed individuals to ensure they perform the required duties(Brockman,2018). For example, the gym trainer instructs the people who want to keep fit on the exercises to perform for practical fitness. The provided instructions help to ensure that an individual activity or job is done in the right way with no defaults.
To guide
A trainer provides guidelines on the job or activity to be performed. By guiding the trainee, then the trainer undergoes the same process as the trainee setting as an example. In this way then the trainers act as a role model to the clients(Brockman, 2018). For example, a company trainer provides guidelines on how a particular job or activity should be performed, thus setting an example to the trainees. New employees also need guidance on unwritten rules and regulations in an organization which is provided by the employee trainer. The advice provided by a trainer is usually based on the field where training is needed and future expectations.
To advising
Since the primary role of a trainer is to teach and pass knowledge and skills to other people, they also must provide appropriate advice to the clients. By advising the trainees, then the expected goals are achieved in the right way(Brockman, 2018). For example, for an athlete trainer, he must advise the trainees on the right moves in the individual play of specialization. Through training, employees can perform their day to day activities effectively. The roles of a coach, trainer and a consultant are related in that all seem to be similar but completely different considering their areas of specialization and performance.
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