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	With globalization, it has become a necessity for a person to be empathetic and accepting of other people’s worldview no matter where they come from. The internet and ease of transportation have blended people from different cultures (e.g., Western and Eastern). As humans, we need to acknowledge that how people think and act in the social world is heavily shaped by the culture in which they live. For instance, while people who grow up in Western cultures tend to adopt an analytical thinking style, people who grow up in Eastern cultures embrace a holistic thinking style (Aronson, Wilson, Akert, & Sommers, 2016, p. 71-72). An analytical thinking style is a way of thinking where a person’s main focus is on the object and its properties, underestimating its contextual situations or its surrounding environments. Hence, it is apparent why individualistic cultures such as those of the westerners, who are mostly self-assured and very independent people, agree with this type of thinking. On the other hand, a holistic thinking style is a way of thinking where people’s main focus is on the overall context and how objects relate to each other. Collectivist cultures, such as those of the East Asians, emphasize work group goals above individual needs or desires; thus, a holistic thinking style better complements their cognitive process.
[bookmark: _GoBack]	I witnessed these two types of thinking style when I was working as a wedding organizer Indonesia. I had to manage the relationship between the local workers and the foreign designers coming from the United States. When implementation began, there were arguments between both sides. The local workers asked for extra time to work on building the sets to avoid working at night, in consideration for the neighborhood. Furthermore, the workers went to each house around the venue to ask for permission to work late even though legal permission was granted to work for the next 48 hours. The workers’ notion was that we have to respect others in achieving our goals. It is apparent how a holistic thinking style is applied in the local workers' reasoning. It was not a surprise to see the foreigners becoming extremely frustrated. They argued that the ultimate goal is to make the bride and groom happy and, thus we have to complete this job with that kind of mentality. Here, it is clear that the westerners were adopting an analytical thinking style. One culture is not better than the other, but if we allow ourselves to think from the other culture’s point of view, we might be able to settle the conflict more efficiently and effectively.
	It is fascinating how strong our mind is that we could make our most fearful expectations come true. Moreover, we involve others as well in this process indirectly changing their behavior towards us. This process is called the self-fulfilling prophecy, whereby a person engages in automatic thinking, expecting others to behave in manners based on the person's beliefs. The person will then act accordingly towards others supporting his/her beliefs, and, as a result, others will behave consistently with his/her expectations (Aronson et al., 2016). In the end, this person's original expectation comes true creating vicious cycles as the person goes about with his/her life.
This concept allows me to reflect on my experience with my six-year-old daughter as she recently started her journey in elementary school. We were both incredibly nervous with the new school, as we have heard that academically, the school is more challenging than her previous school. Before the first day of school, the teacher sent an email regarding tests given every week. From a very young age, I have always been anxious doing tests and papers, so I keep reminding my daughter that she has to be cautious and avoid making mistakes when completing her tests. All summer I told her stories about my experiences being so nervous with tests that my stomach felt like there were worms inside. It was supposed to be a funny story.  Little did I know that she remembered that story when she did her schoolwork.  She thought she would not be able to remember anything if she had worms in her stomach. My daughter failed her first test because she claimed that she was so scared with anxiety that she stopped studying for the test. Not only did she answer questions incorrectly, but she also said that her heart was beating so fast and her tummy ached so much that she wanted to cry during the test. I expected her to be nervous for the test, due to my schema, that I led her to behave consistently with my expectations. I am glad that this concept has helped me reflect and stop myself from engaging in this perpetuating cycle of self-fulfilling prophecy in the future.
	Similar to how people from various cultures have different thinking styles, they also have specific rules on how they communicate with others. Not only do people speak in different languages, but they also have rules on which nonverbal behaviors are appropriate to display within their cultures. These display rules are specific to each culture and validate which emotional expression people are supposed to be engaging in (Aronson et al., 2016).  For example, in the US, where individualistic cultures are more accepted, having direct eye contact is very important when two people are speaking to each other. While showing power and authority by giving eye contact is relevant in building trust between two people for Americans, in most collectivistic cultures, such as those in East Asian countries, eye contact can be considered rude and disrespectful. For these cultures, it is more appropriate for people to show obedience and cooperation toward one another.
	The movie Lost In Translation, set in Tokyo, Japan, has a scene that shows how Japanese culture (collectivism) has a set of display rules that bewilders the main character, Bob, played by Bill Murray. He plays the role of an aging movie star from the US visiting Japan to film a Japanese whiskey commercial. As he arrives at the hotel, he is greeted by a group of people from the ad agency. Being a member of a social group is a very important matter in Japanese culture (i.e., you have to belong to a group in order to co-exist). The movie shows Bob's awkward expressions as he encounters the greeting customs, especially when the group is bowing to him. In Japan, bowing represents the hierarchical relationship between persons, and the longer and deeper the bow, the stronger the emotion and respect expressed. In addition, bowing is considered one of the most important display rules in Japan; children normally begin learning how to bow from a very young age. Bob, who is used to firm handshakes instead of bowing, becomes overwhelmed with the formality of it all. On the other hand, for the Japanese, this custom represents a traditional aspect of the culture, something they are expected to do. 
	Most people, with or without them realizing it, have been exposed to the idea of reward or incentives from a young age. These incentives motivate people to engage in certain activities that will benefit themselves and/or others. Nevertheless, with time, people will start to question the effects of rewards on themselves and the real motivation behind them. Unlike animals, we, as human beings are able to reflect on both our intrinsic motivation and extrinsic motivation. Intrinsic motivation is when we are inclined to perform a task because we want to do it or find it enjoyable regardless of external stimulus. Extrinsic Motivation, on the other hand, is when we are inclined to engage in certain activity because there are external pressures or rewards, and not because we are personally interested in such activities (Aronson et al., 2016). For example, if a child is motivated to do his/her math homework because he/she finds satisfaction in solving equations, then the child has intrinsic motivation in completing that task. However, if the child does it just for the sake of extra time in front of the TV, then the child has extrinsic motivation.
	As an adult, I find both types of motivation following my daily life. When I first started my schooling at Pepperdine, I had been out of school for 12 years. I was not sure whether I was able to complete tasks and perform academically. Nevertheless, learning and expanding my knowledge was what pushed me to ignore this fear; hence, I looked forward to challenging my mind regardless of the tasks presented at Pepperdine. After receiving good grades, I became more comfortable with my academic skills, and without realizing it, started to concentrate more on getting high grades instead of my great fascination with Psychology. Unfortunately, my earlier motivation for going back to school had changed from intrinsic to extrinsic. Now, I am determined to change it back, because I find more pleasure focusing on my internal rewards than simply getting good grades in my journey at Pepperdine.  
Reference:
Aronson, E., Wilson, T.D., Akert, R.M., & Sommers, S.R. (2016).  Social psychology (9th Ed).  New York: Pearson.

Paper Feedback
I = Something to Improve or Strengthen
S= Satisfactory
WD = Well Done
Components 	 I	 S	WD
	1. Description of specific class topics/concepts
	                                     

	2. Item 1 reflects understanding of the concepts
	                                      

	3. Relates class topics/concepts to personal experiences/observations
	                                      

	4. Item 3 reflects understanding of concepts
	                                        

	5. Application to current events, classic films
	                                      

	6. Followed paper format (length, margins)
	                                      

	7. Writing style (i.e., “readability,” grammar, spelling)
	                                      



2

