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Sandra has denied Sam an opportunity to practice his faith as a Muslim by praying at different times of the day. This may seem to be contrary to the first amendment and title VII. To Sandra's defense, Sam practicing his religion in the office may hinder the running of activities in the office as he may be required to do something, but he is in prayers. The constitution is the first amendment provides that the state shall not endorse a religion but will leave the citizens to choose their faith. Title VII (civil rights act) prohibits employers from discriminating and harassing employees due to their religious grounds or making them accept the employer's spiritual practice. Title VII provides that the instance in which the employer may discriminate against the religion is when he deems that the course might be a hindrance. The Burwell v hobby lobby is a landmark case that allowed privately held companies to be exempted from regulations their owners religiously object to. The decision is limited to privately held companies. The Burwell v hobby lobby case law provided that a company might be exempted from regulations its owners religiously object to. Thus, if Sandra is opposed to Sam's praying in between work hours, she might as well tell him that he can no longer use work hours to play.
Do you agree with corporations having 1st Amendment rights? Why or why not? Yes, corporations have 1st amendment rights. The first amendment points out that Congress cannot make a law that establishes a religion or prohibits its practice. The amendment protects the press, assembly, and freedom of speech. It also allows one the right to petition the government for a redress of grievances. This means that the practice of religion is free and fair to all citizens, but the government cannot endorse it or prohibit the practice. The first amendment only prohibits the legislative arm of the government. It doesn't prohibit employers, private companies, and individuals from restricting the amendment. Thus companies have the freedom of speech, assembly, and press. Further, the companies can prohibit practices that they may deem not consistent with their rules are the first amendment does not bind them.
 Do you think that corporations should impose the owners' religious beliefs on the employees and not be subject to restrictions like Title VII? no, they should not be allowed. Title VII of the civil rights act, it prohibits employers from discriminating and harassing employees due to their religious grounds or making them accept the employer's spiritual practice. Further, the first amendment allows citizens to freely choose their faith and the religion they would like to be affiliated with. Unless it’s a specific position on the religious organizations, that's when the institutions are exempted (Oxhandler & Giardina 2017).  Thus corporations cannot impose religious beliefs on their employer as this is prohibited under Title VII and the first amendment.
What if Sam was a Scientologist? Scientology is a form of religion that follows its principle. Under Title VII, religion is described as religious observance and practice, it doesn't have to be traditional, but personal preferences do not amount to religion. Thus Scientology is a form of religion that has its observance and practice, and therefore Sam should not be prohibited from practicing as it's his right under the first amendment.
What if Sam was a member of a religion created by his cousin? Title VII explains that religion doesn't have to be traditional, but it can be practiced by a few, provided it has its observance and practice. Thus even though Sam practices a religion started by his cousin, it provides for the civil rights act and first amendment.
How do you know if a religious practice is protected? The first amendment separates religion, and the state means that a belief cannot be put away by the state. (Russo 2018).  Further, Title VII provides that religion doesn't need to be traditional and thus protects even new faiths.
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