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Author’s View on Men,Women,Work,Family and My Thoughts
[bookmark: _GoBack]	The author has used an expansionist theory to describe men, women, family, and work.  The idea of the author is based on the facts that underlie the assumption of the classical methods of gender and multiple roles that have changed so radically and made the theories obsolete. The author has described how changes of current beliefs and norms, have a lot of impacts in social roles of the women, the idea of the author is the worry that he has about how current women prefer to work than being available for their families. To ensure that his message is ''driven home" safely,  he has applied the use of four principles; the first one is multiple roles importance; which states that the various roles are beneficial to men and women. The number of processes for example income and success contributes to the beneficial effects of the multiple functions is the second principle, and the third one is that there are various roles are beneficial during certain conditions; the benefits of numerous roles depends on the number of parts and the time for the demand for each.
 Moreover, the fourth principle is that psychological differences are not significant; the natures of women and men need not force anyone into a highly differential role.. With all the named principles, the authors believe in explaining the purpose of quality roles fully in society. On the hand, my thoughts towards the reading are that I think the author has explained it well when he uses principles to justify himself. Besides, I think the principles that he has described is based on the current norms and beliefs in society.  The norms that people have ion the organization greatly impact on the role practices which can, in turn, affect capabilities and personal role quality.
How Men Are Affected When Women Join the Workforce
	When women join the workforce, men are affected in a way, especially married men. When women are employed, they tend to spend more time in the workplace or doing activities involving the work, therefore there marital statuses are destroyed. Women in nature are supposed to be there for the kids and to take care of the family at large, but if they get involved in work, the chances of little or no attention to the family increases. The expansionist theory shows that women who attain a higher level of education, spend so much time in the education sector, and a higher percentage of them never get married. Men, who do not get enough family care, are reported to be stressed and lack peace.
How to Balance Between Work And Family
	Looking for money to sustain a family is good, but then that family that you are supporting is essential. For me, I prefer choosing my family to work; however, much money is a necessity. But before you quit your job in the name of your family needs you, here are the tips on how you can balance your family and work. The first one is time management, which requires a lot of punctuality, such that immediately you are done with the work, set sometime every day to spend with your family. Another one is learning to be disciplined, when working ensure that the time that you stick onto the time that you have set and finally talk with your family be open to them, explain to them the legitimate reason why you cannot be with them some times. Application of such kind of behaviors will ensure that you have both your family and your work. 
Men Attitude towards Women In The Workplace
	Men have a negative attitude towards women in the workplace. A higher percentage of men still think traditionally about gender roles, and most men believe that a woman is supposed to stay at home and take care of the kids. This should not be the case. Men believe that women in the workplace are a nuisance and most men think that their wives go to the workplace they tend to be lured by their workmates who are men especially their bosses, which in turn create trust issues in the family.
Author’s Solution
	The author concludes that a family that is more liberal in terms of gender roles is likely to survive and grow as compared to a family that is traditionally based.  The author thus gives a solution that all families should try to omit the traditional knowledge when handling roles, at least being liberal has a lot of benefits.
