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Standards of Professional Conduct
Professionalism is the conduct that is exhibited by people providing service or products in a particular area of expertise, which meets defined standards of behavior. It is a set of aims, conduct, and qualities that characterize and identify a specific profession and how such professionals are expected to behave. This indicates that professionalism consists of various attributes that together define the individuals in that profession. These attributes make up the standards that govern the behavior of the individuals in that profession.  Some of the examples of professional conduct include maintaining due diligence at work, business ethics,  compliance with the set laws and regulations, and resolving any conflict of interest in the workplace.

One of the impacts of the standards of professional conduct in the organization in the workplace is the development of the organization's culture. As the expectations of the employee behavior at the workplace continue to evolve, their conduct at work has become more predictable at work, and this has greatly helped to shape the organization's culture (Crystal, 2019). With the standards of professional conduct, the employees clearly know what is expected of them, and hence they do not always have to be reminded of the way they are supposed to behave. For this reason, manning the employees' behavior has also been made easier by these standards of conduct.

[bookmark: _GoBack]The change of the standards of professional conduct over the years has made resulted in self-control and responsibility among the workers. Since these standards are well defined, and the employees know what they are expected to do,  the employees have become more responsible at the workplace, and as opposed to the past, the organization doesn’t have always monitor the behavior of the employees and direct them as they already know what is expected of them (Wright, 2012). The workplaces have become more friendly professional. By providing the basis for self-control, the standards of professional conduct create a positive mood in the environment.
One of the great challenges that women face at the workplace today is the male-centered definitions in the workplace. Organizations have been defined in the male perspective, which may exclude future female leaders. One of the ways through which it may do this is by discouraging the rise of the female leaders, as it makes the unfavorable environment fr the female leaders to take the leader (Feerick & Love, 2015).  This kind of definition also tends to encourage the hiring and recruitment of the male, hence reducing the number f the females at the workplace, which reduces the possibility of the future female leaders to get position to lead. Defining everything in the processions from the perspectives of the males creates systems and culture that is male-centered, and which makes it hard for the future female leaders even to think that they can be at the same leadership positions as their male counterparts.

Some of the standards of professional conduct are outdated due to the changes in workplace composition. Some conducts that are currently followed by professions are not at all doing any good, and they ought to change to reflect the changes that have happened in those professions. For example, there has been a drastic change in the composition of the workers at the sports profession, despite the fact that the standards of conduct in this profession have not changed. Sports are still seen from the perspective of the male, and the notions about masculinity in sports are highly valued (Reynolds, 2010). This makes it hard for the females to get a position in this profession and have their views heard. Sports are still defined as " men's" thing and have been dominated by the notion that they are safe when in the hands of the males. Even though the standards of professionalism improve productivity, they also, in a way, restrict productivity. For instance,  by defining the standards from the perspective of a male, it makes the female leaders feel excluded, reduces their involvement in the decision concerning the organization and profession, and reduces their productivity.
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