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Corporations that engage in large-scale manufacturing of products must identify ways of reducing the cost of the main factor of production to maximize profits. Companies in their efforts to reduce labor cost, they look out for part of the countries where with a large population, which can be a potential source of cheap labor. They organize the population to work from one location so that the cost can also be reduced in providing the employees' necessary environment and working conditions. A sweatshop is a factory that has violated two or more laws that govern labor. Corporations such as Nike have been accused of not providing good working conditions and wages in the sweatshops, they establish in different parts of the world. Sweatshops can be an excellent way to deal with increased unemployment globally, especially in developing countries but instead have been used to exploit the poor in society.
 The working conditions in the sweatshops are deplorable, and there is unfair remuneration of employees, which advances its inhumane treatment of the poor class in the community. The sweatshops targets community where there are many poor populations to be attracted when provided with an earning opportunity easily. The sweatshops are only designed to benefit the manufacturing company that has employed them; the employees in these sweatshops are facilitated to work and deliver the factory's required targets. The poor are easily lured and attracted by the little amount of money offered by such factories because otherwise, they have no skills to get employed in well-paying jobs. Therefore, the sweatshops are exploitive to the poor in various ways, such as providing low wages and poor working conditions. Research has proved that the sweatshops in Vietnam have been hit with various infections due to the poor working conditions.
	The sweatshop leads to poverty alleviation because the poor people who are forced to work there must spend most of their earnings providing for the families to ensure they survive. Employment is supposed to reduce the rate of employment in the communities because of the income coming from work. This is not achieved in sweatshops because of the low wages given as compensation to employees because most poor people working there live from hand to mouth. The employees in such places are poor and have to spend a maximum of their little earnings on providing for the dependants and providing their basic needs. This means that there is no opportunity to make any savings while working in such conditions. Without savings, the end is low investment and no income while one is not working.  
	The sweatshops do not provide for any career development because the skills required are only the manual skills that are repeated in the manufacturing process, which is repeated every day. This means that such employees cannot advance academically or advance their skills through training methods. The employees end up living within the skills they have been trained on and stick to the low payment offered in such workplaces. Therefore, the poor people remain in their hands to mouth way of life, and their living conditions do not improve. Ordinarily, the employed individuals should be seen to improve their living conditions, but that is not common with workers in the sweatshops. The poor employees, therefore, remain poor, and this leads to continuity of the poverty cycle.
	Sweatshops are characterized by violating the labor laws and harsh treatment of employees or workers in specific areas. The main victims of these poor conditions and violations of labor laws continue to worsen their living conditions. The workplaces' poor and inhumane conditions have been proved to cause infections and diseases such as breathing difficulties and other respiratory infections. Sweatshops are only designed to benefit the manufacture at the expense of the plight of employees.
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