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Rules, Consequences, and Rewards System: Grade level specific
Part One
Rules:
1)  Assignmnets must be submitted right on time
2) All classes must be attended unless there is a reasonable cause for not attending
3) Every student is expected to attend 85% of the classes and classwork
Consequences:
1) Failure to attend 85% of th classwork will result to no admission for final exams
2) Failure in exams will result to recess of the course
[bookmark: _GoBack]3) Make up work is expected in any missed marks and as required by the professor.
Part Two
Reward System #1: Top Students e.g. top 10, 100
	This reward system recognises the best performing students or the ”early birds“ in sumiting assignment or registrations. The pros is that the students are encouraged to do teh best and turn up in time. The systems encourages competition. The cones include the inability to recognize the best students maybe due to their circumstances that befell them and they were not able to deliver their usual best or on time (Shores & Cara, 3).
Reward System #2: Warm Fuzzies
	This is the best reward system for recognizing good behaviour and rewarding achievement. This systeme helps in producing excellent work and positive behaviour in students. It can be demotivating to the students who miss the rewards and this makes them feel ashamed and treated like failures hence impacting their performance and behaviour (Kohn, Alfie, 2).
Reward System #3: Bonus Bucks
	This reward system makes students to get bonus bucks at the end of a term and select prizes to buy with the bonus bucks. It is a great motivational tool and makes school fun. The cons of the Bonus bucks reward system is that it can be costly to the institution (Shalaway, Linda, and Linda, 12).
Personal Reward System
	The personal reward system of chose will motivate students to do better and boost their self esteem. This reward system is called the Tree of achievement. Every students who workd hard or shows kindness, their names are written on a leaf and put up in teh tree. Every studnets will work hard in order for their names to be posted on the tree leaves.
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