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The context below covers the 17 undisputed laws of teamwork as explained by John Maxwell. For greater achievement to be in place, the relevant stakeholders should build comprehensive teamwork that will help make amicable decisions that will be a solution to these problems. To achieve good results in teamwork, there is a need to have a goal-setting strategy and add value to the strategy. Teamwork has advantages due to the regeneration of new ideas, more profitable resources, and diverse perceptions on problem-solving to achieve the highest score target. To get the desired results, the team must understand the core principles in the stated laws. The laws are discussed as follows. The Law of significance states that one is too small for a large number to achieve greatness. Teamwork is expressed as a group of individuals working together to accomplish stated goals in life that involve different phenomena. The laws of significance can be achieved by understanding the strength of the individuals involved in task completion. Incorporating proven leadership principles that will be used as a steering wheel of the team will elevate the teamwork standards that will benefit the company.
In the Law of significance, some acts hinder this achievement; this will include a feeling of insecurity; this has been evident when working with some individuals who have more expertise in certain fields where they have a notion of working alone. After all, they are not ready to work with others because they feel secured by their colleagues taking charge if they have achieved greater heights.  For confident leaders, they can delegate the responsibilities to ease the workload associated with the task assigned. The main agenda of not getting into teamwork with colleagues is because the leaders need to have full control over the authority, and they have a fear of being replaced by those who achieve higher. Ego is another factor that has hindered teamwork, and individuals only need to feel that more achievements are credited to them. To achieve greater things, teamwork will be the best tool for this to take place. Some people are naïve where they have a low estimation of achieving great things, and they tend to take things lightly; this is dangerous because it can lead to loss of employment. With good teamwork, the probability of achieving more is greater due to the generation of diverse ideas. 
The Law of a big picture will create an appeal due to the team's efforts as a whole, not an individual taking advantage of others in achieving. For teamwork to be functional, the people involved should have a common target that will aid in working towards the goals set. To make teamwork successful, the participants should be inspired by the stated objectives rather than being coarsened by one individual. To achieve the big picture, the individuals must consider focusing on the targets rather than their position. There are several ways a team can manage to create a big picture; this will involve seeing the big picture. To achieve big goals, the team should establish a vision that will provide a foundation for the team to depend on as they focus on their targets. When the participants of a particular team adopt the big picture, they can make a valuable team.  In the teamwork, the leaders will adopt a conveying vision that will be a pacesetter to the group. After a proper understanding of the vision, the group members will sacrifice their personal and will work with other members of the team to achieve successful teamwork (Salmon, et al 2020). 
In the perception of a big picture, there is the essence of assessing the situation; this will help to grasp the big picture because they will be able to determine the steps they have made toward the goal and know what is required to get the goal achieved. For teamwork, they determine the challenge to achieving the goals and come together to make strategies that will solve them. In realizing the big picture, the team should make ideal plans to identify the necessary resources; this will hasten the goals because inadequate resources do not disrupt them. Realizing a big picture will be made easier by inviting the right players in the group and aligning them to the strategies, adequate resources, and worth leadership; through this, the goals will be easily achieved. Rising to greater success levels will be triggered by the team members making considerable efforts to set aside their plans and make advancement in creating a good picture that will result from teamwork accomplishments. 
The Law of niche requires that the right people be placed in their right positions to increase their productivity. For successful placing people in their right niche, some concepts should be followed are; an individual should know the team vision, objectives, and customs; this will make it easy for the team to realize its potential by having a direction of what is expected from you. Having adequate knowledge of circumstances is helpful due to variations that occur in the circumstances. To understand the circumstances, you should familiarize yourself with the development level and make a relevant relationship to the circumstances. There is a need to acquire the right type of members because they will have more advanced skills as time erupts.  To achieve the correct niche, there are considerations to make; they will include being confident this will develop a feeling of contentment that will help you become flexible and transform in different circumstances. Understanding yourself will help find your niche because you can determine the strength and weakness and work to eliminate the weakness. Developing faith in your leader will help you in advancing towards your goal. By grasping the big picture, you are in a position to determine your role in the team Stiles, J. (2020). 
In the Law of chain, the weakest links are used to develop the measures of the chain. The leaders should work on the team who are weak links are he should develop coaching programs to make them relevant by offering them chances to attend conferences and seminars. To make strong links, they should be space given to the members to cover weak person obligation. When the difference between the capable team members and those who are less capable is great, the team's impact is also large. When the team develops uniform capabilities, this will lead to more gains that will be evident due to team success. He must address the weak links with unique solutions that will depend on the specific issues raised for a better leader. When the weak links have been solved the problem associated with the chain will be solved thus helping the leader to have full control over the team. With full control the implementation of strategies become easier to achieve higher   Fernando, & Wulansari, (2020). 
The Law of catalyst will require an individual who will help the team achieve more despite the presence of many talents in the team.  Traits associated with catalysts are intuitive; this involves trying things that other individuals have not done before; a person's self-motivation drives this.  They should be communicative; this entails making recommendations on issues that require changes to improve the team. The recommendations given are necessary to incite members of the team to work towards achieving. They are passionate about the task assigned, and they work to create motivation for their members, making it easier for the members to realize their ambitions. The catalyst can perform tasks that others are not in a position to undertake, thus referred to as talented. They tend to be creative and make new inventions that other team members are not able to make. The catalyst is influential and can convince people about their actions. They are responsible for adapting their thoughts that are used in finding solutions to problems. They are initiating through trying to create new ideas from their thoughts. To make the team efficient, you need to develop a way of identifying catalysts in the group. 
The Law of compass requires a vision that will indicate the direction to be followed by the members.  A good vision will result in the accomplishment of goals. The team's vision should be aligned to a moral compass that will involve the team's level of integrity.  A moral compass gives direction to members on determining their motives, and the leader should act as an example to the members of the group by showing them the morals to be followed. Intuitive compass will entail the vision making significance to team members by developing more enthusiasm in task performance. A valid vision should be considerate of the past events and utilize them; from this, the members who have served for a long can feel like part of the organization, and for the new members, they develop confidence in the vision. Directional compass is achieved by incorporating a practical aspect of the vision that motivates the members in the task assigned. A strategic compass is essential in giving a procedure to achieving the stated vision. A visionary compass will project on possible limitations in accomplishing and find ways of solving the risk associated with the limitations. When an institution has a superior vision, it can determine the values required to make it possible to reach the teamwork goals set. 
The Law of countability advocates for personal commitment to a group that is the team which they are working with. To enable countability to be successful, the following traits are required, and individuals should develop trust, which is a character necessary to create accountability in the team. Team members should also develop competence in performing their tasks assigned to have good results. Commitment to the task assigned is crucial in finishing the task as instructed. The team members should develop consistency in their groups. To form a team with countability, the leader must develop a feeling of pride in the members. Make more focus on the vision statement, make motivational lectures to the group, and make consistent support to the group members even beyond the assigned task thus achieving more than the set standards thus becoming profitable to the institution that they have been employed by.
The price tag's Law states that a team advances to achieving its goals when they pay the price tag. The main concepts are that price must be paid by all team members; this is made possible by team members' great sacrifices. The team members should ensure that the price is paid continuously to reach the greatest level of success.  For the price tags to elevate, the team members are responsible for transforming it by ensuring there are constant team wins. For success to take place, the sacrifice will be essential to move the price tags higher. The Law of scoreboard requires that adjustment should be done where it's necessary.  Various ways in which the scoreboard is used is comprehension, assessing the required adjustment to achieve more. The scoreboard will be used as a reference during decision-making based on comparing the set standards and the current performance. Its also used as a tool that will help in moving towards victory by making necessary adjustments. 
The Law of the bench indicates that for success to be prominent, people must be capable people during the start of the team and have substitutes who are capable of filling the positions responsibly. Capable substitutes will help to improve the team.  The Law of identity advocates for sharing the values that will make it possible to achieve team goals. The Law of identity that requires sharing values will add value to the group; this can be made possible by expressing the values to enhance proper understanding. The team should be educated on the critical values that will add value to the group. The leaders can evaluate the values by measuring them against the methods that the team members apply. The values should be applied to help members to adjust their activities for the betterment of the group. As a team leader, to make this Law successful, you must model the values, understand the values, and communicate the values to the team members. 
The Law of communication states that communication is essential for the proper operation of a group of people. Leaders should enhance communication that will flow down to the team members. To make communication effective when you are a leader, you must speak reliably, resulting in earning respect and confidence from team members. A leader should be polite; this will create a good rapport with the team members, he should be direct to the point he conveys. Successful communication among the team members will indicate a supportive character that will boost the team. They should develop open and honest communication. The leaders should also give the team members chances who will articulate their views that will help the leader learn more, and they can get issues that have not been raised on the platform; this will also encourage the team members to stay more committed to their duties. Good communication will lead to the success of the team. 
Law of edge states that when we have two equally talented groups, the only thing that can make a difference is leadership. A good leader can lead to excellence by correctly assigning tasks to the members who are obliged to undertake them, and the leader will be enhancing accountability. A leader should initiate a working environment that will make the team members develop a feeling of responsibility. Personal growth should be a key point that leaders should focus on to the members. The best action that a leader can do to the team is nurturing more leaders in the group. 
The Law of high morale helps the team to have more accomplishments. High morale influences perception; this is caused by the team having a positive attitude to opportunities that they take advantage of to achieve more. With morale, the spirit of achievement to members is boosted by their confidence in accomplishing tasks. More energy leads to a passion that will enhance the momentum of the team. A team with high morale will require slight changes to elevate its status. The Law of dividends requires each member to invest in the task, which will benefit; some of the precautions taken are to ensure the team is maturing. Members who are not investing should be eliminated from the group and continuous motivation. Law of Everest relates that when there are more challenges, the need for more activated teamwork   (Obeng, et al 2021).
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