Natoshia Mitchell
Application of Ethical Decision Making
Seven core principles underlie the Caux Round Table for Moral Capitalism approach to responsible business practices. They are rooted in the recognition that neither the law nor market forces are sufficient to ensure positive and productive in every sense of the term conduct.
The Caux Round Table Principles for Business articulate a worldwide vision for ethical and responsible corporate behavior. As a set of seven core principles, they serve as a foundation for ethical action for business leaders across the globe. The Principles are a statement of aspirations that seek to communicate a world standard against which business social and ethical behavior can be gauged (Carroll & Buchholz, 2009). I will argue law enforcement lack on building trust by not going beyond the letter of law, along with economic and development.
Building trust with the community is fundamental to effective policing. Sound conduct by police improves community interactions, enhances communication, and promotes shared responsibility for addressing crime and disorder (COPS, 2021).
How would you defend as good business practices the application of these principles?
Repair and strengthen community relationships by understanding and training officers on three key concepts: procedural justice, bias reduction, and racial reconciliation. Together and when implemented, these concepts create an environment in which effective partnerships between the police and citizens can flourish.
What opposition to the adoption of the principles might you expect from others in the organization?
I would adopt all seven of the principles, which seeks to prevent or resolve community conflicts and tensions arising from actions, policies, and practices perceived to be discriminatory based on race, color, or national origin. CRS provides services, including conciliation, mediation, and technical assistance, directly to people and their communities to help them resolve conflicts that tear at the fabric of an increasingly racially and ethnically diverse society (Davis, 2001).
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Erica Sampson
When it comes to the seven Caux Principles, it is essential to review them because the principles discuss ethical norms that are acceptable for business behaviors (Hartman, DesJardins, & MacDonald, 2011). The regulations are set forth to bring more awareness to business ethics. It highlights such topics that discuss respecting the environment, being mindful of avoiding avid illicit activities, conducting business respectfully, etc. I found the principles beneficial because not everyone is business savvy, which addresses the focal point areas when it comes to the ethics side. Good practice to me is first acknowledging what they are and then following through with action—making sure to assert ethical practices that protect the company, its customers, and the employees. Transparency and honesty show others what the company stands for, and it allows them to lead by example.
 The seven Caux Principles focus on human dignity, and that should always be included in the forefront of business strategies and their principles. The principles also convey a message of teamwork and building on upon a workplace culture. Having a positive work environment can improve well-being and morale, and ethics. .Working together for the common good (Curtin, 1996). Working together would be the objective, but having everyone on the same page is another. When it comes to business, I think it's hard for people to conduct themselves with honesty. They are tempted to make a decision that would contradict their morals and ethics. Projects have deadlines, and there's a need for innovation. 
Caux Principles helps the company install ethics in their decision-making process when approaching a problem. Business leaders should be leading by example to show others how to create longevity in a business. Creating a good foundation helps the business grow internally and externally. By not incorporating the principles is setting a bad example. 
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