Cynthia Lavergne
To what extent do your personal morals and values originate from your family and culture?
My morals and values were handed down over the years. My parents had morals that their parents instilled in them, which they passed on to us (their children).  We were raised to be honest, tell the truth, be respectful, be selfless. Always put others before us. Be respectful to others, treat others as we would want to be treated.
To what extent do you actively engage in examining and evaluating your own morals and values?
Morality is an understanding of what constitutes good and evil, a virtuous person, and a good life(Waldron, Kloeber, Goman, Piemonte and Danaher(2014).
I find that I keep my morals in check daily, because I was raised to be this way. Sometimes I find that I want to be rude to someone but then I stop to think before I open my mouth to speak.
 How do these morals and values influence your ethical behavior and your role as an ethical leader in your community and in your workplace?
In business morals and values can be the guiding light for leadership. The challenge to corporate management is to create a corporate culture that encourages and recognizes integrity. To do so, executives need to start at the top and address basic workplace decisions which may not have legal compliance connotation but nevertheless are an integral part of corporate culture (Ghosh, 2008). I have always been respectful to others in business but when I was in management, I expected it of others. I would not allow people to be disrespectful. I laid all my cards on the table of what I expected from others and I was fair, I never allowed one to do things that I would not allow others to do. Each person was treated the same, I had no favorites.
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Traci Sizemore
When examining my personal morals and values, I can say that they start with my faith and how I try to treat others. Even though as a child I was not raised in church or was tied to any religion, I have the foundation that came from my mother and father to know god and be good to others.  I was brought up to treat others as how I would want to be treated. My parents were very strict but were very loving and only wanted the best for my sister and I. They taught us what was right from wrong and to try and make the right decisions.
As I grew up and got married, I found that my husband was raised very different from me, he grew up in a very religious house. As we started to raise a family both of our morals matched in what we wanted to teach our children, but our cultures were a bit different. He was raised with sparing the rod, spoiled the child, while I never endured the “rod”. We had to examine our morals and values when it came to that.
I have not had many jobs in my life, but working at one of my jobs, my boss wanted me to fudge numbers due to the contract we had with the companies we serviced. I refused and stated that it was unethical and even though our contract stated one thing there was always the honest way of handle the situation. They were the ones that did the forecasting and they did not forecast sudden “drop emails” for sales, which caused us to not properly staff for the sales. They felt it was much easier to falsify numbers than to have an honest conversation on what was causing the issues.
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