Raytha Walker
Research method selection is important for research. Hennink et al. (2011) state depending on the context of the research should determine what research method should be selected, especially when the data being collected is of a sensitive nature. The two dissertations that will be discussed for their research methods are a study conducted by M. Cole (2018) and a study by S. Johnnson (2014). Both studies are qualitative research studies; however, the two utilized different research methods. The Cole (2018)  study utilized the case study research design. The researcher utilized this method due to the method allowing him to focus on a sole group in order to gather information from individuals of the group that could provide him with a practical and or real-world perspective regarding the phenomenon. The Johnson (2014) study utilized the phenomenological method. The researcher chose this method because Johnson could validate the experiences the participants actually experienced. Johnson also chose this study due to human experiences could be regarded in different aspects.
The two studies both have similarities as well as differences. Cole (2018) utilized the case study design; however, Cole (2018) used the use the phenomenon concept regarding observing different aspects of the study. For example, utilizing purposive sampling the research looked for participants that experienced issues of trust and how they were affected by this mistrust. Johnson (2014) study focused on leaders and what they could do better as a leader and their ability to motivate employees. This study utilized the phenomenon method to study the participants in their natural setting and determining why certain events happened due to their leadership style.
Both studies discussed the influence of a leaders’ leadership style regarding their effect on followers. Both studies also utilized purposeful sampling. Johnson (2014) utilized purposeful sampling to find participants that experienced their leadership skills influenced job satisfaction and motivation. Cole utilized purposeful sampling targeted the healthcare industry and military to locate participants that have had workplace trust issues or know of anyone that has.
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Marlowe Hillyer
The two dissertations below answer the research question; Are cases of workplace violence likely to decrease if workplace policy changes to restrict staff from entering the environment with weapons?
In the dissertation by Kimberly (2016), the research methodology utilized in the study is phenomenology. The first question, which is the one that builds onto the rest of the questions asks how the victims feel about people carrying concealed weapons in the workplace because they are licensed. Seeking to know the experience from the victim's point of view is classified under phenomenology which focuses on spoken or written accounts from a personal level experience.
In the dissertation by Florence (2009), the research methodology used is narrative analysis. Most of the questions in the interview guide start by requesting the participant to describe certain things and also how they define certain positions about their work in relation to the violent cases.
The phenomenology method is similar to the narrative analysis method since they both give accounts of experiences only that one is told from the impact elicited from reliving the experience while another is told with a sense of detachment. Phenomenology is a better way of interrogating a participant that is yet to heal from their experience but a narrative analysis is mainly given from the perspective of a bystander that was part of the experience but has overcome the effect. While this could be hypothetical, the similarities are mainly in regards to having participants give accounts of things that transpired regardless of whether they participated actively or otherwise.
The difference between phenomenology and narrative analysis is that phenomenology involves an active participant's feelings and it appeals to the emotional side of the participant. A narrative analysis on the other hand focuses on the story and is detached from the emotional perspective whether from an observer or from an active participant.
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