Roman Gibbons
The topic of discussion and this doctoral student is “Evaluating Cases of Racial Prejudice Among prisoners in the United States.” The three quantitative research studies conducted for this paper was:
1. Bienen, L. (1996). The proportionality review of capital cases by state high courts: “The Appearance of Justice”? Journal of Criminal Law & Criminology, 87(1), 130. https://doi-org.proxy-library.ashford.edu/10.2307/1143794 (Links to an external site.)
2. Hall, C (2015). Criminal disparity and discrimination relations of African-Americans: Assessing the Disparate Siting and Post-Sitting Demographic Change Hypothesis.
Davis V (2019). Is it unethical to allow racial disparity and discrimination it the criminal justice system: Journal of Criminal Law,34(5). Pp 434-255.
 
                                                                                                     References
In all three articles, the authors conducted a quantitative research study to review what was the percentage of people on death row by race and what was their opinion of how they were treated when they were charged, convicted, and sentenced. To further understand the pervasiveness of the discriminatory and racial treatment within the criminal justice system, this article analyzes primary survey data derived from a prison sample of servers. Participants were asked a series of questions through questionnaires ascertaining information about their time in the criminal justice system and if they feel they were racially or discriminated against by the courts where they were convicted. The findings and evidence were substantial that the overwhelming participants of African-American of feel they were racially discriminated against by the courts they were charged. The research methods in the first article that was used the experimental design as the author sought to measure if African-Americans believed they were going to be discriminated against prior to being charged and compare them to the questionnaires and survey conducted with current death row inmates. The second study research method was case studies as the researcher sought a small sample population to examine the criminal histories of the defendants. For example, the researchers examined the participants who had extensive criminal histories to understand their habits, personal history, and home life. The third article used interviews for his research method. The interview questions were closed from other participants and were asked to give in-depth questions about their experience with racial disparity and discrimination in the criminal justice system. The measurement of implicit bias was a computer system called (IAT). This computer system was tested and proven to be unbiased when measuring statistics data showing how African-Americans are charged and sentenced to prison and death row compared to other races of people. The three articles examined the correlation between measures of implicit and explicit attitudes and examined the correlation between implicit and explicit measures of being a target of racial/ethnic discrimination personally and for the respondent's racial/ethnic group. All three quantitative research articles produced three research and hypothesis questions:
1. Can people be judged fairly without their race being a factor?
2. Can a defendant of an opposite race fairly judge a defendant that could potentially be facing the death penalty?
3. Because of current and past data showing an overwhelming amount of evidence along with data revealing a racial disparity and discrimination among African-Americans is this enough evidence to change the laws on charging, and sentencing?
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Nichole Fields
The topic of this discussion is Corporate Social Responsibilities and the qualitative use of within the three articles that were reviewed.
Articles:
1. Age Diversity and Corporate Social Responsibility—Evidence from Chinese Listed Firms. Open Journal of Social Sciences. (Liu, P. and Zeng, R., 2017)
2. Determinants to the implementation of corporate social responsibility in the maritime industry: a quantitative study. Journal of International Maritime Safety, Environmental Affairs, and Shipping. (Fasoulis, I., & Kurt, R. E.,2019).
3. Ethics and CSR research in top-ranked IS journals, 1980-2013: a developing trend or anomaly? (Weiss, J. (2017)
Discussion
            Liu’s article identifies its problem as age diversity in a firm’s board, acting as an influence on the implementation of CSR initiatives. The study uses a qualitative design by opting to quantify the problem of age diversification by generating numerical data on its age and CSR variables. The age diversity index was constructed through the use of Blau’s heterogeneity index given as 1-ΣΡι2, where P was the proportion of directors in the companies, and i was the number of categories. Since CSR is company objectives, the authors used CSMAR to divide it into twelve different categories and coded the types as 0 and 1. The study used a sample size of 305 A- listed Chinese firms for the study. The measurable data collected from these companies were compiled and taken through a linear regression analysis to find out if there was a relationship between age and CSR implementation. The data further underwent a two-stage least square regression analysis to prove the robustness of the previous results (Liu, 2017).
         `Fasoulis’s article aims to investigate determinants to the implementation of CSR in the maritime industry and to connect what was known on the area to what we could learn from it. Unlike qualitative studies, the study uses a qualitative design by using structured questionnaires that limit participant responses to the outlined answers in the questionnaire. To generate more numerical data, the variables tested were mainly categorical variables which were measured either on a nominal scale or through the chi-square test of independence. The chi-square test enabled the authors to reject their null hypothesis if the results of the p-value were below 95% level of significance. Also, the study used contingency coefficient measures to test the strength of the relationships between variables. Thus, the study was a quantitative study due to its structured data collection and analysis methods used in turning numerical data to facts (Fasoulis, 2019).
          Weiss’s article identifies the importance of CSR approaches and ethics in IS journals. The study uses a bibliometric methodology to identify 86 pieces that suited the laid-out criteria. In a bid to find usable and measurable data for further analysis, the study quantifies the ethics and CSR variables by grouping the bibliometric studies according to the main area they cover. Based on the research, we see ethics and CSR IS articles rising mainly from 1990-2013 when more firms started to practice them. The trend of the rise in ethics and CSR IS journals can be seen in the number of qualitative and quantitative studies analyzed. Quantitative studies took 34.88%, while qualitative studies had 22.09%. The data suggests the developing area tended to be more positivist and less interpretative (Weiss, 2017).
         The three studies enabled me to learn the factors that affected CSR implementation in practicing firms. From Weiss’s article, we see that ethics plays a vital role in dictating how the implementation process is conducted. Without proper ethics, in play, a firm’s CSR initiatives end up being stalled or stopped altogether due to embezzlement and other unethical practices. Liu’s article shows that age diversity in a company’s management greatly affects CSR implementation. Therefore, firms need to neutralize the age gap between their directors if they’re CSR initiatives are to succeed. Fasoulis confirms that the major factors hindering CSR implementation are ethics, transparency, and efficiency. Stakeholder relationships, the company’s image and trust, services to increase employees’ motivation in implementing CSR. The working environment and compliance drive the implementation process, while safety was the least significant barrier to implementation.
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