Crystal Moran
Hello Class,
            In this discussion we are asked to identify one of the resources provided and further explore dynamics of the study’s methods, variables, factorial matrix, and effects/interactions. The study, Intimate partner violence: The effect of gender and contextual factors on community perceptions of harm, and suggested victim and criminal justice responses explored possible contextual and participant factors that influence perceptions of physical violence within intimate relationships (Denninson & Thompson, 2011). The research used an experimental design with a 2 perpetrator gender, x2 participant gender, x2 frequency of violence, and x2 perpetrator’s intentions with the use of a factorial design (Denninson & Thompson, 2011).  Four hypothesis for this study include female IPV is more accepted than male IPV, interaction between perpetrator and gender, and intent to harm is seen as more illegal than that of non-intention IPV (Denninson & Thompson, 2011). The methods used within this study were that the researchers used a random selection method of community members and recruiting members of two university campuses within the community (Denninson & Thompson, 2011). Participants were asked to complete a one-paragraph vignette describing a person engaging in behaviors that they would consider to be physically violence and participants were then asked to complete a questionnaire on their witnessing of physical violence events (Denninson & Thompson, 2011).
            The dependent variables in this study are events which community members should be illegal, if the perpetrator has reason for actions, the extent of physical or psychological harm on victim, if similar incidents are likely to occur again, and appropriate victim and criminal justice responses (Dennins & Thompson, 2011). The independent variables of this study are 2 perpetrator gender, x2 participant gender, x2 frequency, and x2 intent to cause harm. This factorial design is used in this study due to the multiple levels of independent variables and all levels of the independent variables are combined with all levels (Cozby & Bates, 2017). In regards to the hypothesis determined within the study, the research found that there was a correlation between gender and IPV perception of events and legalities, but there was little evidence in support of the third and fourth hypothesis of interaction between perpetrator and gender as well as illegal of non-intention IPV versus legality of intention IPV.
Best,
Nicole
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Erica Sampson
     My chosen article investigated the influence of coworker involvement and the supervisor's support on staff satisfaction. One hundred fifty participants were selected from the selected company to participate using simple randomization. Two separate hypotheses were tested. The first hypothesis predicted that "there will be a statistically significant influence of coworker involvement on job satisfaction." The second hypothesis predicted that "there will be a statistically significant influence of supervisory support on job satisfaction. Okediji (2011). The first hypotheses results would confirm there was a substantial influence on how employees perceived job satisfaction. The second hypothesis would also ensure there was a significant connection to supervisory support on job satisfaction.
     The independent variables are the employees and the supervisors, and the dependent variables are the perceived emotions and behaviors attached to job satisfaction and support. Deciphering how vital job satisfaction is to each individual can varies. Therefore, it is the dependent variable within the research. Both variables would be an example of ordinal because the researcher is experimenting to see the results from a satisfaction rating. Ordinal scales are generally used to depict non-mathematical ideas such as frequency, satisfaction, happiness, a degree of pain, etc. Does the employee carry a "neutral" feeling about the topic, or maybe the supervisor "dislikes" influencing their employees' job satisfaction?
     A 2 x 2 factorial design was used to collect data and analyze it. By doing so, they could pinpoint potential problem areas. The dependents variables (satisfaction/behaviors) were measured beside the independent variables (employees/supervisor) within this design to gain results from the two's interactions. "Asking a respondent for their overall impression of job satisfaction allow the respondent to mentally assess what the respondent feels are relevant dimensions in formulating a response to the issue of job satisfaction." "Okediji, 2011, p. 4). Job satisfaction is a reflection of the employee's review of their job. The results reflected that because there was a high perception of that based on the research's conclusion.
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