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An Overview of Workplace
The location of an organization in an environment that is friendly, free from pollution and that has a larger space for improvement, and other construction represents a sense of development (especially from innovation). The employees in that particular organization need to be self-motivated to undertake all that it takes to improve the performance of the organization. Early job reporting by all the employees and observing all work hours including the lunch hour shows that the employees have some sense of self-respect and value their work (self-esteem). Also, the relationship that is created between the employees and the customers of the organization need to be remarkable. Good employee to customer relationship (best customer service) marks the continuity of the overall business. It’s through the customers that the organization will have to prosper in all its undertakings.
Apart from the behaviour and the conduct of the employees, the organization laid down procedures are essential for better performance and continuity of an organization[footnoteRef:1]. The organization needs to have a precise manner of advertising vacancies in the organization in which it clearly describes the job description to secure the most competed employees. A human resource committee has to be available to evaluate all shortlisted candidates according to their resumes. The committee should also be able to conduct highly confidential interviews.  [1:  Barbara Scharrer, "Employees’ Acceptance And Involvement In Accordance With Codes Of Conduct – Chinese Business Behaviour Vs. Western Compliance Management Systems", Procedia - Social And Behavioral Sciences 213 (2015): 855-859, doi:10.1016/j.sbspro.2015.11.495.] 

Next, the organization needs to have one of the best drainage systems to avoid polluting the surrounding environment. Also, the activities carried out within the organization need to be regulated by the various authorities to ensure that the organization undertakes what it's licensed or allowed to do. Also, the organization should observe other state laws especially the labour laws (For instance, avoiding the child and labour abuse) hence ensuring that the organization provides ethics within all its operations. Lastly, all the organization leader has to work closely or partner with other organizations officials plus government officials to ensure the success of the organization.
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